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Welcome
Welcome to the first ever edition of this magazine, which is 
for  the pupils, parents, staff, governors and friends of The 
Evolve Trust.

It’s been an incredibly busy term at the Evolve Trust and 
we have achieved so much and I know that, as a group of 
schools, we are making a real difference to our children 
and communities. There's been much to celebrate this 
term - far too much that can be read in one sitting, but I 
have included some of my personal highlights in our first 
edition of this magazine.

I am passionately committed to the Evolve Trust as we 
strive together to ensure we achieve the very best for the 
pupils and the local communities we serve. I also want to 
take this opportunity to thank you for your continued 
hard work and dedication to all the young people across 
the Trust as we live out our values of integrity, resilience, 
inclusivity, endeavour and ambition.

I look forward to our continuing journey to making, not 
only a successful Trust, but one that is focused on ensuring 
the very best for our children, by engaging and developing 
our staff through support and professional development 
and also bringing a real sense of belonging to our family of 
schools.

To everyone celebrating over the   festive period, I wish 
you a very Merry Christmas and a Happy New Year to you 
all.

Claire-Marie Cuthbert
Chief Executive Officer



News from our Academies
There have been lots of exciting activities for the pupils in all our academies and here is a snapshot of these.
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Careers Inspiration Event for the Gifted & 
More Able Students

The Evolve Trust has been working with The Brunts Academy 
on a Careers Inspiration Event for the Gifted & More Able 
Students.   Over 50 students and their families attended the 
event and experienced a carousel of employer led workshops 
inspiring young people about ‘A’ Level and graduate pathways 
into their businesses.  Ian Greenaway – Managing Director for 
MTM Products Ltd and D2N2 Employability Champion 
presented on the ‘Changing Landscape of Employment’.   The 
employers running the workshops are: Pendragon, MDC, 
Lindhurst Engineering, Laing O’Rourke, Mansfield Building 
Society, Purpose Media, Sherwood Forest Hospital Trust, 
University of Nottingham and Vision Higher Education.

Budding Beech

Community Allotment Project funded by Greggs.   The Evolve 
Trust has been successful in securing some funding to develop 
a Community Allotment on site. Students from across the 
school will work on the allotment, growing and selling produce 
to the local community.  An annual ‘Summer Garden Party’ will 
take place in the summer term where local residents will be 
invited to a free afternoon tea.

Careers and Employability

Successful D2N2 Careers Local funding bids to run careers 
and employability projects at The Brunts Academy and The 
Beech Academy.   Brunts Post 16 student who have decided 
not to go to University have the opportunity of participating in 
a ‘Stepping Out’ programme which will prepare them for the 
world of work and support the students accessing Higher 
Level Apprenticeship pathways.   The launch of the programme 
took place at Pendragon Training Academy where Nick 
Burnside – Director of Learning & Development delivered an 
inspirational employability programme to students.



• Accelerated Learning for literacy
• Accelerated Learning for Numeracy
• Making homework inviting and enjoyable
• NQT Reflection Conference

The final sessions was a reflection conference held all 
afternoon which allowed the staff to put the brakes 
on, consider what has gone well, what has not been so 
effective and how they can consider different 
approaches to allow further development in Teaching 
and Learning in the classroom in the New Year.

   The Middle Leadership Pathway

The Middle Leadership Pathway 2017/18 offers 
aspirant and current middle leaders the opportunity 
to develop their leadership skills in a way that is 
personal to their needs. The programme also assists 
with the professional learning journey staff wish to 
take and enhance the knowledge and skills base that is 
essential for being an effective middle leader. This is 
also aligned to the Staff Development Policy (SDP) 
which was launched in September 2017.   We look 
forward to welcoming the new staff to this 
programme in January 2018.

The NQT Pathway

Our fantastic new recruits; Wendy Austin-Boulton (Hums), 
Gary Parker (Science), Benjamin Whittaker (Hums), Melissa 
Waddingham (Maths), Rachel Brewin (Technology), Craig 
Wilson (Science), Charlotte Wardle (H&S), Matthew 
Heartfelt (PE), Jake Brindley (Eng.) and Daryl Askey (Maths) 
are now a full term in to their teaching and have 
participated in the Evolve Trust fortnightly CPLD pathway 
based at Trust, Brunts and Beech Acadmies.  Aspects of 
pedagogical practices were led by Michael Lucas and the 
three Lead Practitioners; Jane Evans, Joe Morrin and Emma 
Emery.
The sessions included:

•  Accelerated Learning in 
the classroom
•  Assessment for 
Learning – Metacognitive 
Strategies
•  Behaviour for Learning 
and relationship building
•  Accelerated Learning in 
t h e c l a s s r o o m f o r 
Disadvantaged pupils

Trust News
It has been an incredibly busy and exciting term here at Trust and here are just a few of the fantastic things 
that have taken place. 

Christmas Card Competition:  

Well done to the winners of the Christmas Card 
competition which Evolve Trust used as their 
corporate Christmas card.  Congratulations to 
Frankie Pang, Olivia Sheldon, Emily Brookes, Bobbie 
Willows, Lillie Cook, Kian Bullimore and Ashdon 
Hodgkinson. 
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     Pathway 3 CPLD Term 1

Many thanks to all staff for their positive contributions 
and engagement with the Evolve Trust Pathway 3 strand 
linked to the Staff Development Policy 2017/18.  
Carolyn Nuttall, Dan Tighe, Jo Thurston, Sarah Bailey 
Wiles, Lucy Cartwright, Mandy Laity, Helen Taylor, Helen 
Snelling, Nigel Caunt, Abi Meads and Luke Milner have 
all led fantastic sessions linked to supporting all our 
cohort groups of pupils; Pupil Premium, Gifted and 
More Able, SEN and Behaviour and Engagement to 
ensure teachers and TAs have the skills to stretch and 
challenge our children and young people to achieve.  
We look forward to looking at the impact of these 6 
sessions across the year once the skills and best 
practice is shared across our academies.  Thanks again 
to those Lead CPLD staff.  

    CPLD bronze accreditation

Bob Haywood from the CPLD kitemark organisation is 
coming to the Evolve Trust Headship Institute on 
Tuesday   19th December to present the Trust with a 
plaque for our accreditation for the CPLD Bronze 
Award from Summer 2017. Joe Morrin, Michael Lucas, 
the Head Teachers and key staff across the three 
Academies did a fantastic job in driving a new strategy 
for CPD in 2016/17 and it is nice to get recognition for 
this.

Aspects of the pathway they will cover are:

• The Pastoral and Curriculum Vision: Leading change 
through innovation

• Leading change by using performance data to secure 
rapid progress

• Curriculum leadership to improve teaching and 
learning in order to ensure achievement for all

• Pastoral leadership to improve achievement for all
• Excellent leadership and management of individuals 

and teams to sustain improvement
• Leading ef fective teams, addressing under-

performance, getting the best out of colleagues.

     Pupil premium reviews

To support our disadvantaged pupils to achieve well and 
accelerate their progress, the Evolve Trust conducts 
termly reviews to see how effective the Pupil Premium 
spend is and do we get value for money for the 
initiatives.  Altogether across the Trust, we receive over 
£250k, so this is a big pot of money that is there to 
target need and, to not only support academic 
achievement, but also pastoral development, so our 
children and young people reach their potential.  For 
the first time, we have welcomed Trustees, Governors 
and Lead Practitioners to support the reviews at 
Bramble and Beech and so far we are really seeing an 
impact of that spend this academic year. We look 
forward to going to Brunts early January and working 
with key leaders to review current practices. 

The Fellowship Pathway

The Fellowship Pathway for year 2 is underway and we 
welcome Andy Paling, Jess Power, Nigel Caunt, 
Charlotte Wardle, Katie Pashley and Ashley Blick to the 
research team. We are working in 
par tnership with Nott ingham Trent 
University to support and challenge our 
Fellows to develop strategies to support 
disadvantaged pupils in the classroom and 
we look forward to publishing the findings 
through the Chartered College of Teaching 
at the end of the year.
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The Evolve Alliance

5

The Evolve Alliance 
Visioning & Leadership Conference 

2017 saw the start of the Evolve Alliance with its 
inaugural ‘Visioning and Leadership Conference’.  There 
were over 90 senior education leaders attended from 
across the East Midlands and beyond.  The overarching 
aim of the conference was to “enable collaboration and 
inspire innovation” in order to best serve the needs of 
children and young people in our region.

Our keynote speakers were amazing and made the 
conference such a success; Michael Pain, Forum 
Education was first to present on ‘Educational 
Challenges and Solutions’, Vivienne Porritt, Educational 
Consultant talked about ‘High Quality Professional 
Learning’, Jonathon Newport from TimePlan Education 
Group discussed ‘The Important of Culture’ and Andy 
Buck, presented on ‘The Power of Leadership’ and 
‘Alignment and System Leadership.’ 

A second conference has been scheduled for October 
2018 on “social mobility” and tickets will be available 
early next year and it promises to be another 
spectacular event.

For more information on the Evolve Alliance, please 
refer to the third Evolve Alliance journal which includes 
reflections from the day and also a vision statement 
supporting children and young people to fulfil their 
potential.



 

The Trust Awards Evening
Living our Values Celebration

Congratulations to our winners

Claire-Marie Cuthbert warmly welcomed staff to the second annual Staff Awards Ceremony held on the 5th 
December in celebration of some of our most amazing staff who consistently live out our values; 

Ambition, Endeavour, Resilience, Integrity and Inclusivity 

Katie Pepper (Inclusivity) Emma Emery (Integrity)

Alex Walker (CEO Award) Lee Prestwood (Ambition)

Congratulations to the runners up;  Natalie Aveyard, Amy Glover, Joe Bennett, Deirdre Foley, Karen Kanalas, 
Linda Catherall, Chris Prestwood, Jackie Perry, David Swann, Louise Bingley, Ann Sinclair and Helen Snelling.

Congratulations to Robert Butler who also received a long service award in recognition of 20 years service.
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Heidi Warrington (Resilience)

Beverly Cooper (Endeavour)




