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WHAT’S GOING ON

Our Vision:  “To open minds creating opportunities for all to believe in themselves, achieve their 
potential and develop the skills needed to succeed and enjoy life”

Our Values: Ambition, Integrity, Inclusivity, Endeavour, Resilience

Claire-Marie Cuthbert, CEO of 
The Evolve Trust

Welcome to the latest termly 
edition of the Evolve newsletter. 
The past term has been incredibly 
challenging fraught with many 
issues and complications due to 
the COVID pandemic, but despite 
this we have ensured that our 
pupils and students have kept on 

learning - and they have produced some fabulous work. 

Our young people continue to amaze me each and every 
day and within the next few pages are just a few examples 
of the superb work that has been going on right across 
our family of schools in the last term.  A personal highlight 
of mine has to be the fundraising efforts of some of our 
Brunts students whose trip to Nepal was cancelled, and 
their decision to donate the money to worthwhile causes 
including a local hospital - demonstration of our values at 
work!  

I would also like to take this opportunity to thank parents 
and carers across The Evolve Trust who have shown so 
much support in recent months. I realise we 
are in unprecedented times and you will have 
probab ly had to make inconven ient 
arrangements to be able to keep your children 
at home, but this has not gone unnoticed and I 
would like to say that I am truly grateful.

I wish you and your family a very safe, happy 
and restful summer.

The History of Brunts

Nil Mortalibus Ardui Est
‘Nothing is impossible for humankind”

To celebrate the history of The Brunts Academy 
we are bringing back the latin inscription on the Brunts 
shield. The Brunts Academy can trace its history back to 
an elementary school that was founded in 1684 and had 
endowments equal to 100 pounds per year. In 1709 
Samuel Brunts left a bequest in order that local children 
could learn an honest trade. The bequest and the school 
resulted in 40 boys and girls learning reading, writing and 
arithmetic by 1831 with the girls particularly studying 
needlework. It was not until 60 years later that the 
school and the bequest were combined. By 1891, Samuel 
Brunts’ bequest was worth £3,800 so the new school 
was named Brunts Technical School.

It has previously been a Grammar School and a Technical 
School and traces its foundation back to a bequest by 
Samuel Brunts in 1709. Its past students include 2008 
double Olympic Gold medallist Rebecca Adlington.

In 1830 Brunts Charity owned buildings and land in East 
Bridgford, Nottingham’s marketplace and at Claypool 
in Lincolnshire. It was the richest of all the 
charitable foundations in Mansfield in 1832 when it 
was paying out £4 a year to 220 different claimants.

In 1891 a new building was built. In 1976 Brunts 
Grammar School became a comprehensive. 
Academy status was awarded in 2011 with the 
conversion in effect from the 1st January 2012.

The Samuel Brunts Statue
This statue used to be on the front of the old Black 
Boy hotel in Nottingham Market Place. When the 
hotel was pulled down a Mansfield coal merchant 
rescued the statue and gave it back to the school.

If you look closely above the door to ‘Brunts 
Chambers’ at the corner of Clumber Street and 
Leeming Street you can see another of these 

statues. 
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The NHS Trust are wanting to develop their “End of life facility” and asked if the donation could be used towards this project.  
Students were invited to the hospital on the 30th June 2020 so they could see how their fundraising work has gone towards 
this project, something that is so important, and has been highlighted due to the current situation as being a vital facility.  The 
facility will benefit many families in the future, the students efforts would be appreciated for a long time to come by so many 

m e m b e r s o f t h e 
community.  Students Jessie 
and Danny presented a 
cheque to Chief Nurse, 
Julie Hogg and End of Life 
Lead Deb Elleston on the 
30th June for the value of 
£3,400.   A bench along 
with memorial plaque has 
also been given to the NHS 
Trust for it’s end of life 
facility.  A huge thank you 
to Ian Jephson (Jephson’s 
Shopfitters Mansfield) who 
donated the bench.   

Brunts Students Raises £6,800 
and Donates to Kings Mi l l 
Hospital

Over the last 12 months students from 
the upper years in Mansfield based 
secondary school - The Brunts Academy 
have been fundraising for a once in a lifetime trip to 
Nepal this July. The trip would have given the
students the opportunity to experience Nepal’s culture 
and adventures, but more importantly to undertake 
project work to support Nepal’s local communities.
The students have enjoyed a variety of fundraising 
activities which included an expedition in the Peak 
District, bake sales and organising a Spring festival, all 
with the intention of raising money to help local 
communities through their voluntary work when they 
reached Nepal.

The COVID-19 pandemic has put a stop to the students 
Nepal Expedition! Obviously, all students are incredibly 
disappointing, but they didn’t want their fundraising 

efforts to be in vain. 
So, in a bid to still 
make a positive 
change with the 
valuable fundraising 
money, the students 
voted on how they 
w o u l d l i k e t o 
donate the money 
and they reached a 
unanimous decision 
to split the funds 
50:50 between The 
Sherwood Forest
NHS Trus t and 
Community Action 
Nepal.



Just letting you know that The Evolve Trust are now registered with easyfundraising, which means you can raise FREE 
donations for us every time you shop online. Over 4,000 shops and sites will donate to us when you use easyfundraising 
to shop with them – at no extra cost to yourself!
 
These donations really mount up and make a BIG difference to us, so we’d really appreciate it if you could take a moment 
to sign up and support us. It’s completely FREE and only takes a moment. 

Easy Fundraising

The following gives you further information on what the donations will be used for:
Beech
Renovation of the outside space at The Beech Academy 
It is so important that our students enjoy their time outside during the school day, benefiting their mental health and 
physical wellbeing along with creating learning opportunities out of the classroom.   We want to create an environment 
where students can enjoy their breaktimes with their friends.  We would like to replace the seating and the old worn out 
play equipment and introduce some new ones, for example a new table tennis table and some exercise equipment.  A new 
canopy by the astro pitch is also needed to ensure full use of the pitch and enable the students to enjoy outdoor sports in 
all weathers.
 
Brunts
To expand the selection of books in the recently renovated library at The Brunts Academy    
An enjoyment of reading is one of the most profoundly important gifts any teacher can give a young person and we are all 
aware of how important reading for pleasure for both educational purposes as well as personal development is.  Our 
newly renovated library is shaping up to be an amazing space for our students, with its Alice in Wonderland theme, 
however the selection of books needs expanding.   We would like to ensure a balance of genres, incorporating a wide 
selection of books which inform our students, intrigue them and stay with them long after they finish the last page.   We 
want our school library to be a safe haven for all students to think, create, share and grow giving our children a wide range 
of cultural, social, academic and emotional experiences, developing a love for reading. 
 
Bramble
To support a Residential Trip for Year 5 and 6 at The Bramble Academy
We believe it is imperative that children at The Bramble Academy are able to access residential experiences while at 
school with us.   Residential trips aid the personal development of pupils through taking a child away from home and 
embracing the world without their parents.  Many children are away from their parents for the first time on school trips, 
which aids social development through creating strong bonds with their peers, provides team building activities 
encouraging pupils to work together, building skills such as teamwork and communication. However, without your support 
many of our pupils at Bramble will not have the opportunity to experience this.  
 
Here is the link to easyfundraising - this has been set up today and will be active in 48 hours
 
https://www.easyfundraising.org.uk/causes/theevolvetrust/?q=evolve&cat=cause-autosuggest
 
Thank you so much!

https://www.easyfundraising.org.uk/causes/theevolvetrust/?q=evolve&cat=cause-autosuggest
https://www.easyfundraising.org.uk/causes/theevolvetrust/?q=evolve&cat=cause-autosuggest


 

Online and Home Learning 

What happened from Monday, 23rd March 2020…? A 
world of remote teaching and learning began as we 
went into lockdown. Nobody could have predicted a
time where teachers would need to teach from offices 
in their own homes.  The Covid-19 pandemic has forcibly changed 
classroom practice.

There have been challenges as well as positive experiences of the new 
found method of teaching and learning. 

Covid 19 and the subsequent lockdown has actually
created an opportunity to explore the vast parameters
that technology has to offer and moving forward maybe converted more 
teachers to its use in supporting the profession. It raises the question that when teachers are back in their classrooms will 
technology have a more advanced role to play in lessons…?

From early April we saw the introduction of live lessons - this was a a first for many for 
teachers and whilst massively outside their comfort zones for many, they have all done 
remarkably well. 

A big thank you to our teachers on thank a teacher day (20th May).

There has been many fantastic photos sent in to schools and here are just a few to 
celebrate some of the amazing work that has been done by our students 
across the trust while learning from home.  



In the Beech Academy there have been lots of challenges and activities 
taking place, including doing something active so your body can release 
chemicals, e.g running, home workout, 
kicking a football or walking.  Also lots 
of quizzes taking place, together with 
the Beech Bake Off 2020.

Our Bramble children have loved sharing their home learning with us, as 
you can see they have done fantastic - well done children !



The Brunts Academy support the Creative 
Sector

The Arts’ faculty at the Brunts Academy united 
with the creative sector in a call to action from 
the Government to step in and support, before 
it’s too late. As an Academy Trust, we value all 
our pupils’ gifts and talents and are passionate 
about promoting the arts now and in the future, 
so our pupils have an Ambitious Future.  

#LightItInRed is a UK based direct action lighting protest 
that took place on the night of Monday 6th July 2020 to draw 
attention to the critical condition of the UK live event and 
entertainment industry and its need for special Government 
support to see it through to re-starting.

The dynamic “creative sector” which includes live entertainment, music, events, theatre, performance, and the arts 
generates around £110 billion annually (based on DCMS figures) for the UK economy and is known for its invention, 
passion and flair.

Currently, unlike other industries, there is no set date for live events, shows, festivals and performances, etc. to restart 
after the Covid-19 shut down. 

The #LightItInRed action was inspired by #NightofLight in Germany on 22nd June, which saw over 9000 buildings, 
monuments, structures, towers, landmarks, castles, offices, houses, spaces and places illuminated in “Emergency Red” 
to raise awareness and grab the attention of the public and the government. 

Entertainment technology and production touches all genres of performance involving a vast infrastructure and some 
highly talented and skilled individuals - artists, agents, promoters, venues, studios, technical production companies, 
technicians, site & venue managers, creatives and all types of designers, equipment programmers, operators and more, 
who are working with complete dedication across multiple disciplines – lighting, audio, video, rigging, automation, SFX, 
staging, engineering, structures, scenic, etc.

The Brunts Academy has a rich history within The Arts and is proud to have students’ progress to some of the most 
prestigious drama schools in the UK and into successful careers within the industry. Some of these students will be 
directly impacted by the situation, as venues remain shut, companies and suppliers being closed with employees 
furloughed or laid off, tens of thousands of self-employed freelancers have not been eligible for any of the government 
Covid-19 related financial assistance schemes. 

This thriving, vibrant, innovative industry that brings so much enjoyment and so many incredible memories to so many 
and we feel we need to show our support and do our bit to help the industry to survive and re-energise. 

It is amazing news that the Government have now recognised the challenges for the creative industries in accessing 
support. 



Headship Institute

The Headship Institute is a development programme created by Claire-Marie Cuthbert (CEO) for serving Headteachers 
in the Trust. The Headteachers meet on a fortnightly basis at the Trust’s Head Office and actively engage with the latest 
research, encompassing the best practice on leadership.

The sessions focus on:
• Reviewing and analysing strategic issues and analysing the   implications of government policy
• Capturing the emerging experience of The Evolve Trust community in order to embed coherence, consistency 

and clarity across the Trust
• Learning from practice across the Trust especially that which is based on evidence and research
• Monitoring principle into practice
• Developing a shared language around the keystones and cornerstones
• Developing the executive as a learning community
• Supporting well-being, capacity building and sustainability of members of the group
• Reinforcing the vision, values and culture of The Evolve Trust.

This term, the core texts focused on have been Simon Sinek’s Infinite Game and Leaders Secret Code by Ian Mills. In The 
Infinite Game, Simon Sinek applies game theory to explore how great businesses achieve long-lasting success. He finds 
that building long-term value and healthy, enduring growth - that playing the infinite game - is the only thing that matters 
to your business.  Leaders Secret Code focuses on what beliefs, attitudes and behaviours are linked to being a top 
performing and influential leader, especially in these uncertain 
times.  An Ethic of Excellence by Ron Berger will be studied 
next term.  Ron Berger draws on his own remarkable 
experience as a veteran classroom teacher, and gives his vision 
of educational reform that transcends standards, curriculum 
and instructional strategies. 
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AMBITION 
INTEGRITY 
INCLUSIVITY 

ENDEAVOUR 
RESILIENCE

OUR VALUES = OUR DNA

FINITE 
Event 
Fixed / No change 
Start-Middle-End 
Goals and Results 
Consequences 
Set Timescales 
Known Participants

INFINITE 
Journey 
Proactive/Resilient 
Balanced / not linear 
Purpose and Impact 
Possibilities 
Infinite Time 
Behaviours / Values 
Unknown and known

You question 
actions 

inconsistent with 
our values

You are known 
for your 
candor

You inspire 
others

You 
accomplish 
amazing 
work

You seek 
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for Evolve
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welcome 
challenge
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“ to open minds, creating opportunities for all to believe in themselves, achieve their potential and to develop skills needed to succeed and enjoy life.”

“If your actions inspire others 
to dream more, learn more, 
do more and become more, 
you are a leader.” Simon Sinek



Transition to The Brunts Academy

The Evolve Trust at the Brunts Academy lives by its motto which is Nil Mortalibus Ardui Est which translated 
from Latin means nothing is impossible for humankind and, at this challenging time, that mantra has been 
pivotal to the Evolve strategy for transition to best support our new pupils for September 2020. Our team of 
staff at the Evolve Trust and the Brunts Academy have gone the extra mile in producing transition packs which 
have included postcards home and a reading book in preparation for the new academic year.  These packs have 

been hand delivered to every pupil coming to our Brunts Academy site in September.   Additionally, meetings have taken 
place with every primary school that our pupils will be arriving 
from and live meetings will be taking place online with tasks for 
the children linked to the book the children have received.
 
After speaking with many parents over the last few weeks, they 
have been incredibly complimentary of the support the Evolve 
Trust has shown to their children in what is an uncertain time. 
O u r we b s i t e h t t p s : / / w w w. b r u n t s . n o t t s . s c h . u k /
parent_information/year_6_transition/ also includes a welcome 
video from the Principal, a virtual tour from the Scholastic 
Excellence Leader, videos to meet the tutors and many of our 
teachers, who are all busy supporting and preparing for a 
smooth start in the new academic year. Despite the challenges 
we continue the drive towards achieving our vision of “Opening 
minds, creating opportunities for all to believe in themselves, fulfil 
their potential and develop the skills needed to succeed and enjoy 
life”.
 
The Evolve Trust can’t wait to meet our new pupils and help 
them start their journey at our 
Brunts Academy site!

https://www.brunts.notts.sch.uk/parent_information/year_6_transition/
https://www.brunts.notts.sch.uk/parent_information/year_6_transition/
https://www.brunts.notts.sch.uk/parent_information/year_6_transition/
https://www.brunts.notts.sch.uk/parent_information/year_6_transition/
https://www.brunts.notts.sch.uk/parent_information/year_6_transition/
https://www.brunts.notts.sch.uk/parent_information/year_6_transition/


Brick in the Wall Podcast

Claire-Marie Cuthbert was invited to be a 
guest on the Brick in the Wall podcast.  
The podcast is aimed at parents, teachers, 
support staff and more. The Brick in the 

Wall podcast brings you lighthearted 
education news and views plus a lot more!  

Tune in to Claire’s podcast … Pedagogical crushes 
and Embarrassing Bodies

https://www.listennotes.com/podcasts/the-brick-in-the/21-

Covid Conundrums Podcast

Claire also featured on Dean Kellys’ Covid Conundrums.  Here 
Claire talked about her experience of of managing a Multi 
Academy Trust throughout lockdown and how learning together is 
so important. 

https://www.youtube.com/watch?v=2Tiv5jpWgY8

Virtual Inset Day

A whole Trust inset day took place on the 3rd July 2020 with virtual professional learning and development sessions 

New Starters

Brunts 

Niall Mellors - ICT
Georgia Archer - Drama
Sharon Harvey - Science
Laura Grimmer - English
Charlotte O’Sullivan - English
Emily Lister - Psychology
Michael Shiggins - Science
Dan Chesman - Chemistry

Beech

Barry Evans SEN Class Teacher 

Bramble
Jenna Clark - Classroom Teacher

Thank you to Ian Jephson, an Evolve Trustee, who kindly 
donated sneeze guards to be used throughout our schools.   
Thank you Ian for your continued support.

https://www.listennotes.com/podcasts/the-brick-in-the/21-pedagogical-crushes-and-TLBc30rfp4g/
https://www.listennotes.com/podcasts/the-brick-in-the/21-pedagogical-crushes-and-TLBc30rfp4g/
https://www.youtube.com/watch?v=2Tiv5jpWgY8
https://www.youtube.com/watch?v=2Tiv5jpWgY8


New Brunts Library

It is so important for our students to 
have a safe haven in which to think, 
create, share and grow, having a wide 
range of cultural, social, academic and 
emotional experiences, developing a love 

for reading.    This is the reason Claire and her Exec 
Team put a day aside to create an Alice in 
Wonderland themed library which is ready for our 
student’s return. 

Over the coming months, with the support of Easy 
Fundraising, we are hoping to fill our library to 
ensure a balance of genres, incorporating a wide 
selection of books which inform our students, 
intrigue them and stay 
with them long after 
they finish the last 
page.  

I’m sure you will agree 
our newly renovated 
library is shaping up to 
be an amazing space 
for our students,



 

Over the last 18 months, Carl Atkin and Michael Lucas have 
been working towards a new National Professional 
Qualification in Executive Leadership.  The course, run through 
our strong partnership with Ambition Institute allows The 
Evolve Trust to develop talented leaders, to support them to 
better understand the role of an executive leader.   The 
programme is heavily underpinned by the latest research and 
supported by expertise from within Ambition Institute and 
across the sector to support leaders to transform the lives of 
pupils – particularly in disadvantaged areas.
 
To achieve the NPQEL , we have both written up two projects 
focusing on the following: 

• A sustainable business development strategy for your organisation, analysing costs, risks and benefits of 
various options and submit a written assessment of no more than 4,000 words. 

• A leadership project to improve progress and attainment across several schools and submit a written 
assessment of no more than 4,000 words. 

Attendance at 6 days of expert-led training delivered over three intensive, two-day residentials, have focussed on 
personal development and exploring different approaches to improving schools. The residentials have included 
presentations and workshops from system leaders within some of the country’s biggest multi academy trusts, as 
well as smaller innovative and successful ones too.   Additionally, we have had access to 6 hours of 1:1 coaching 
with a professional leadership coach, peer learning opportunities to expand knowledge and build a support 
network and a 360-degree feedback tools to chart progress and highlight areas for further development.  Some of 
the biggest themes coming out of the sessions and from other executive leaders will be of no surprise to 
Evolvers.  Firstly, the need to focus on Culture before anything else – without the right culture, change of any kind 
will not be easy and will not be sustained.   Secondly, the need to focus on the curriculum – what we think the 
most important things are which our children need to learn and be clear of the reasons why.  At Evolve, our 
values are more embedded than ever before and our vision is 
clear and these are most certainly the bedrock of everything we 
do so that all our children receive the educational experiences 
they deserve, regardless of backgrounds or starting points.   The 
projects have significantly contributed to the ‘tool box’ available 
to our current and any future schools in the Trust to support 
genuine school improvement, staff development at all levels and a 
world class curriculum underpinned by the latest research.

The written projects have included developing a Trust wide 
curr iculum and Trust Curr iculum Char ter (https : / /

www.evolvetrust.org/
our-trust/curriculum-
c h a r t e r / ) , P u p i l 
P r e m i u m T r u s t 
strategy as well as 
plans and strategy for future Trust growth.   The projects have been 
presented to the Evolve Executive Board for challenge and to gain 
support and have resulted in genuine change to the way that we work 
across the Trust.  It has also driven changes to strategic documentation 
which will now be used to drive significant improvements over the 
next 12 months.  
 

NPQEL 
with

School Improvement Strategy

Carl Atkin
Director of School 

Improvement

Michael Lucas
Principal, The Brunts 

Academy

https://www.evolvetrust.org/our-trust/curriculum-charter/
https://www.evolvetrust.org/our-trust/curriculum-charter/
https://www.evolvetrust.org/our-trust/curriculum-charter/
https://www.evolvetrust.org/our-trust/curriculum-charter/
https://www.evolvetrust.org/our-trust/curriculum-charter/
https://www.evolvetrust.org/our-trust/curriculum-charter/
https://www.evolvetrust.org/our-trust/curriculum-charter/
https://www.evolvetrust.org/our-trust/curriculum-charter/


I n J u n e 2 0 2 0 , 
P rocure D i rec t 
i n s t a l l e d L E D 
lighting across the 
Bramble Academy. 

This project will 
save money for the school, but most 

impor t an t l y i t w i l l 
greatly improve the 
l e a r n i n g 
environment for 
our children. This 
lighting is also a great 
way of demonstrating to 
our children the importance of 
reducing carbon emissions.

Mental Health Awareness Week w/c 18th May was recognised at The Beech Academy.  Students created some lovely painted 
stones which they shared with others.  The students enjoyed creating these and then 
placing them  outside for somebody else to find.

Well done to the Brunts 
Academy who have been 
awarded with the School 
Games Recognition 
Certificate.

As part of the DfE initiative with 
Computacenter, we have been able 
to provide over 40 laptops to our 

most vulnerable students across the 
Trust. These laptops are an essential resource 
to help children and young people stay in 
touch and provide access to remote 
education during the COVID-19 pandemic.

A huge thank you to Ferrero Rocher for their donation of Easter eggs in April.  
For Easter this year we were able to deliver Easter eggs to our most vulnerable 
families across the Trust during their weekly visit.  A massive thank you to all the 
volunteers who made this happen.

Happy 100th Birthday 
Captain Tom

Our pupils sent their very own warm 
birthday wishes 
to Captain Tom 

New LED Lighting 
introduced at Bramble

Laptops for our most 
vulnerable students

Easter egg Donation



Skills for Tomorrow’s World by Claire-Marie Cuthbert 
(published article for the National Governance Association)



Showcase of 
work in 
Bramble

Year 6 and key worker children created complete circuits using buzzers, switches and other components 
on the 9th June.  We then used the circuits to practice Morse Code.  The children really enjoyed learning 
about electronics

Our Year 6 and Key worker children have also been looking at the work of Antony Gormley (British Sculptor) and have 
made their own sculptures out of clay.

In Geography our Year 1 pupils are studying the physical and human features of the seaside and are busy designing and creating 
their own seaside resort.  Here are the first stages of their resorts.

Our lovely F2 children 
have been p l an t i n g 
sunflowers which were 
donated to us by Mrs 
Wright’s dad.

Foundation children read T-Rex on 
Tour and had lots of fun activities 
linked to our dinosaur learning. 

Our fantastic bubble of F2 children have been 
making posters that show their understanding of 
how important it is to follow the guidelines that 
help us to stay safe in school.



Claire Cuthbert (CEO) and Carl Atkin (Director of School Improvement) have 
spent some time considering the future of Evolve as an organisation.  As a result, 
The Evolve Trust see it as vital that we harness the staff who we see 
as change agents in order to secure the very best education for our young people 
in years to come.
 
We hugely recognise staff commitment to The Evolve Trust and, with this in mind, we have invited a group of staff to 
come together to be part of a unique programme handcrafted by our CEO.  The chosen staff are a handful of people 
who have been identified for this unique pathway which promised to challenge their thinking, be thought provoking and 
as a result, this was definitely not for the faint of heart!   The staff come from a broad cross section including leaders, 
newly qualified staff and experienced teachers.
 
The programme was not about focusing on staff growth within their subject areas.  It is however, a strategic piece across 
the Trust where staff have been engaging with some of the areas which have been covered within The E v o l v e ’ s 
Headship Institute Pathway.  This has included a focus on culture, change management, different types of leadership 
and what makes an effective team.  All of the sessions have been underpinned by the latest research f r o m 
leadership experts including Dr Ben Laker, Rene Carayol and Simon Sinek. 
 
As a result, staff within the group have been given stretch projects and new 
challenges to get themselves stuck into.  These include leadership secondments, 
projects to improve aspects of the provision as well as leading additional opportunities 
for students.
 
Despite the challenges of online PLD, the sessions have been really well received and the 
quality of discussion during the sessions has been really thought provoking and has helped 
shaped the direction of travel for the projects currently underway.
 
Updates on how the projects take shape in the new academic year to follow!

Trust Change Agent Programme

S i x t h F o r m P o t e n t i a l 
Destinations for our Students

We are so pleased with our Sixth Form 
students who are all set to receive 
amazing results in August.  We are 
expecting 84% of our students going on 
to higher education, 34% going to Russell 
Group Universities, 6% on to further 
education, 5% employment and 2% will be 
starting apprenticeships with local 
businesses.  We would like to bid a fond 
farewell and wish all our Sixth Form 
students the very best for their future. 

A massive well done to 
Alex Lindsay, Teacher of 
Design and Technology 
here at The Brunts 
Academy, who has made, 
and is still making, face 
shields for the front line 
NHS Staff to wear 
whilst carrying out vital 
duties within our 
hospital.  Well done 
Alex!

Thanks to the Brunts 
Academy who have 
donated some spare 
science goggles to Kings 
Mill Hospital.  Bob 
Truswell, Head of 
Procurement at King’s 
Mill, collecting the 
goggles for the staff at 
the hospital. 



 

CollectivED 
Fellowship

Claire-Marie 
Cuthbert awarded 
CollectivED Fellowship from the Leeds Beckett University

Many Congratulations Claire!

The things we do for our 
children

Senior Leaders across the Trust put a 
fun video together to cheer up our 
families over lock down.  Hope it put a 
smile on our students faces.

here’s the link https://theevolvetrust-
my.sharepoint.com/:v:/g/personal/
awalker_brunts_evolvetrust_org/Ecn9lFjkLNxEn5f17El-
qr4BVsXj_8Bf_GQMeAs__I0oBQ?e=SxX7eL

School Inset Days 2020/21

1st Sept 2020
2nd July 2021

26th, 27th, 28th July 2021

A Warm Welcome to our New Trustees

Welcome to Rachel Heyes, Ged O’Shea, David Orr and Fiona Stagg who 
have joined the Board of Trustees. 

Rachel has over 27 years experience in the education and 
training sector, including work based learning, 
apprenticeships, employability, faculty management, quality 
improvement, excellence in teaching and learning and 
employer engagement.  Rachel currently heads up the 
employer engagement, placements and external funding 
project teams within Employability at Nottingham Trent 
University. 

Ged has had a 35 year career leading on the creation of 
many new innovations in consumer products and services.  
Co-founder of the Boots Centre for innovation.  
Throughout his career he has been instrumental in 
delivering transformation and change, applying strong 
strategic thinking and driving action to create new business 
opportunities.

David is a professional engineer who has worked in 
differing sectors and technology.  Led a business of 4,000 
people with 3 licence sites and an operational prototype.  
Experienced in high technology global business working 
with partner companies from around the world to deliver 
innovation, systems and products for benefit. 

Fiona is an experienced Chair of Governors as well as 
being a National Leader of Governance and an 
independent Clerk to Governors. This gives her a unique 
insight into the day to day workings of school governance.
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Wishing you all a wonderful 
summer break from 

the Evolve Trust

A massive thank you to Naaz Curry House 
in Mansfield Woodhouse who kindly 
delivered a lovely curry for 
our staff to enjoy for their 
lunch on the 3rd June.  This 
was very much appreciated.  
Thank you also to Focus 
Point for arranging this.  

Also, a huge thank you to 
Morrisons for the delivery of fruit which the 
children enjoyed very much.  Thank you for your continued support. 

Welcome to the Exec 
Team

We are pleased to confirm 
that Alex Walker will be 
moving from his role as Audio, 
Visual and Events Technician in 
Brunts and will be joining the 
Trust Executive Team as Digital 
Apprentice with immediate 
effect.    We are all really 
looking forward to working 
with Alex.

A massive thank you to Dean Kelly, Founder of RealiseMe, who has led 
on an amazing initiative.  Dean has worked with a network of 
businesses who have recently changed their computers/laptops and 
tablets, after only 2-3 years, and have donated their current ICT 
equipment to the Trust.  This is a fantastic opportunity for us to use 
this equipment across our schools and 
support our children with online learning and 
developing their ICT skills further.  
Thank you so much Dean!
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